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LEADING THE WAY IN DEI USING TECHNOLOGY & DATA SCIENCE'

FinTech company offering collaborative software and data analytics on RoundTables™

Lenox Park Solutions ("LPS") aims to Democratize access to capital in the investment

management industry by empowering allocators and managers and their decision-making
process with Technology and Data Standardization that leverages what we know to be the

difference-maker in getting deals done - Collaborative Relationships

Lenox Park believes Technology and Data Standardization are the best tools to drive

efficiency, and to fix the traditional Asset Manager and Investment Sourcing model, which

is inefficient and broken

Two Primary Business Lines that sit within our proprietary RoundTables, platform ("RT")

1)  Data Analytics and Reporting
*  Houses our Lenox Park Diversity Impact Score (“LPI")
* Includes our Data Aggregation Capabilities (Surveys)

2)  Collaboration Technology
*  Represented by Peer Organized Domains (“PODs")

* Includes our Co-Investment, Primary, and Secondaries marketing tools, as

well as other Use-Cases

Executive Management Team

\\

Christopher Finley

Jason Lamin Amber Kizilbash
Founder & CEO Co-Founder & CFO COO
S ) SOCIETE
. hwom DU—ke Morgan Stanley () oaxrres GENERALE
Ay
Menrill Lynch g & CoLuMBIA UNIVERSITY !ﬁYm{(Omf Ecole des Ponts
Deutsche Bank IN THE CITY OF NEW YORK business school

Asset Management must coalesce around an industry standard, and our firm is uniquely
positioned to continue leading the way

Over a decade of experience in the Emerging & Diverse Managers space

Lenox Park and its professionals have cultivated significant credibility among all
participants in Asset Management, including the approximately 2,800 Limited
Partners, Asset Management firms, Broker / Dealers and other firms that have been
invited into our RoundTables™ ecosystem

Having sent approximately 8,000 DEI surveys to vendors on behalf of our Clients
(5,700 to vendors of Public and Corporate Pensions), few firms, if any, have similar
depth of experience and domain expertise
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RoundTables™ is a
Our standard

ROUNDTABLES™ DATA AGGREGATION

Dynamic Conditional Questions

RoundTables™ Surveys allow for dynamic conditional questioning which
adapt to the Organization's chosen services, providing several layers of
categorization, later used

The survey is
survey host

The dynamic nature of the survey reduces complexity for the user and
ensures accuracy across all firms

to reflect key information required by the

Pre-population and Smart Error Elimination

RoundTables™ Surveys allow users to easily complete surveys by pre-
populating data from previously submitted surveys

RoundTables™ Surveys assist in reducing user-error entries with data
processing tools that improve the quality of the survey results

that enables multiple individuals to collaborate seamlessly to contribute information
uses the best elements of technology and data science to efficiently gather necessary data to calculate the

2022 Rhode Island Office of the General Treasurer Diversity, Equity, and Inclusion Survey

Saving your progress: This Survey auto-saves every three minutes To immediately save your wark, or to complete a final save prior to submission, you may alse scroll to the bottom of the Survey and click the
save button.

Organization Overview

Firm Information
Firm Name *

Lenox Park Solutions, Inc.

ain Phane * Website

M
= hitp:wvwlenoxparksolutions.com

Primary Address *

1613 5 Capital of Texas Hwy, Austin, TX 78746, USA

Address Line 2

100

Contact Information

Primary Contact Name * Title/Role *

Amber Kizilbash Chief Operating Officer

Phy
LB

Secondary Contact Name Title/Role

Andrew Cranin Partner, Head of Business Development

iy

LENOX PARK SOLUTIONS
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LENOX PARK DIVERSITY IMPACT SCORE (LPI)

The is an assessment methodology created by Lenox Park Solutions. The Score is a standardized DEI measure that can be used to measure
demographic representation across organizations, in any industry.

LPI measures a comprehensive set of DEI components, including Ownership, Leadership & Management, and Total Staff or Workforce, and aims to achieve three critical objectives:

Establish a Standardized Metric that assesses DEI in a comparable format across a wide range of firms, including Asset Managers, Portfolio Companies, and Suppliers - a standard that reduces
resources required by allocators during diligence or monitoring, and by the asset managers, portfolio companies, and suppliers, who need only provide DEI demographic data to a single platform.
The metric also adapts to changing definitions and perspectives over time, and provides a transparent roadmap with a scoring methodology that all firms (not just those with diverse ownership) can
reference to improve, participate in, and be held accountable to around their DEI efforts

Offer metrics that add to and complement Ownership statistics towards a truly comprehensive method of assessing DEI, by incorporating otherimportant elements, including firm Leadership and
Total Workforce data; enhanced statistical measures such as duration of ownership, and transparency; and the discretionary ability to consider evenness in diversity using the Normalized
Herfindahl-Hirschman Index (HHI) as a supplement to our standard representation methodology. Allowing more components allow for all suppliers and asset managers to be evaluated, regardless
of their ownership percentage metrics

Establish Meaningful DEI Benchmarks that meet industries and firms where they are today, but also reflect reality, with respect to DEI by offering statistics across multiple categories, including Asset
Class / Industry, AUM, Firm Size, Geographic Region, Revenue / EBITDA, and sub-categories of gender and ethnicity that reveal relative performance in selected peer sets

The composition of the Score is based on a 1-10 scoring methodology, with 5 points devoted to each of Gender and Ethnicity, across the areas of Ownership, Leadership & Management, and Total Staff. All
of these components can be displayed individually, and relative to relevant peer sets.

LPI Score Detail Sample LPI Score Calculation

ookt Gender SAMPLE ASSET MANAGER
o LPI Score Sub-Component Diversity Total Gender
; Total (0-10)

i 3 Ownership Count 10% 10% 20% LPI Score Sub-Component Diversity (0-5)

Ownership Equity % 10% 10% 20% Ownership Count (0-1) 0.25 0.10 0.35

c:.;g:r :gc Ownershl.p Equity Duration 10% 10% 20% Ownership Equity % (0-1) 0.50 0.05 0.55

on of Women Leadership 10% 10% 20% | Ownership Equity Duration (0-1) 0.25 0.08 0.33

Total Workforce 10% 10% 20% Leadership (0-1) 0.12 0.23 0.35

fotal — — 100 Total Workforce (0-1) 0.35 0.18 0,53
Gender: % Womar

Ownership Ol“u&' 0 . Total 1.47 0.64 2.1 1

30% 10%

1=
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DEI IMPACT WEIGHTING PORTFOLIOS

DIVERSITY IMPACT m —

1 Granularity Of data gathered has Investments (#): 112  GP Organizations (#): 7¢ Total Allocation Amount: 10864805273  Total Impact-Adjusted Allocation: § 4,234,345 880
allowed development of tools that "
bring accountability to Investment

Portfolios and/or Vendors

= Expands the pool beyond
diversity designation
thresholds, allowing all
suppliers and managers to be

held accountable < @ —

= Provides a roadmap to areas e S oSS UGS gho, SIS, ove o ooveee o oowem
forimprovement for vendors / -
managers / companies and . semocomo seno s in s s -
clients/ allocators alike @ ssoponcen sanooocco NN NN G E— e
2. Ability to filter by asset class and other : C ssuseon  ssosos SN EEEE 59 s o
factors enables Investment Staff to ' sionoeooeo s207ncs NN Ber “oo 200 100
better understand subsections of the swopagen swooco NN NN W R
portfolio and create meaningful peer o s S S e -
sets for evaluation
$300,000,000  $146700,000 483 b33 456 300 100 0.89
3. Drill-down on avendor/ manager's S - . -
individual statistics and sub-scores,
including their contributions to the cemommmEE - -
DEI impact-weighted total portfolio at S R ke e -
Gender and Ethnicity levels across . smoooo0 swzoc: EEN e - . o
categories of Ownership, Leadership, = mm W = 100
and Total Staffin
g ] &
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2022 DIVERSITY, EQUITY, & INCLUSION SURVEY RESULTS
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1.
2.

SURVEY RESPONSE RATE AND LPI RESULTS OVERVIEW DATA
TOTAL SURVEY # RESPONDENTS

2022 Office of the General Treasurer State of Rhode Island Survey (‘Survey’) results:

= The Office of the General Treasure State of Rhode Island surveyed all the Employees’ Retirement System of Rhode Island (“ERSRI") active current 109 fund managers
across its entire portfolio

= 93 of all surveyed managers responded to the Survey
= 85% response rate; 11% points higher when compared to the 74% RoundTables survey response rate average
= 84 managers (77% of the 109 surveyed managers & 90% of the 93 managers that responded) submitted a response with sufficient LPI data

LPI PORTFOLIO RESULTS'

The average LPI score of the 84 managers that responded with sufficient data is 1.25, ranking in the 55th percentile of managers in the LPI universe.

Overall LPI Score ranks in the

Overall LPI Diversity Scores
O Rhode Island 2
3.00
75th %ile, 2.58
S 250
S
g 2.00
K
2 1.50 :
n |_ooth %ile, 1.25 |
'g 1.00
§ ’ 50th ile, 1.10
g
3 0.50 25th %ile, 0.66
0.00 _l
For the purposes of this Survey, Lenox Park relies on self-reported demographic information, and makes no attempt to verify any of the self-reported data, other than to ask that duly authorized respondents answer to the best of their abilities. lp
Calculated average is the mean of all manager scores. No weighting of scores is used relative to allocation amount / AUM in these statistics.
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LPI DATA ANALYSIS '
OFFICE OF THE GENERAL TREASURER STATE OF RHODE ISLAND LPI SCORE OVERVIEW

= The average LPI score of the 84 managers that responded with sufficient data is 1.257, ranking in the 55t percentile of managers in the LPI universe.2

Rhode Island General Treasurer managers have the following rankings relative to the Asset Manager LPI universe?:

Overall LPI Score ranks in the Gender Diversity Impact Score ranks in the Racial Diversity Impact Score ranks in the

Overall LPI Diversity Scores Gender Diversity Scores Racial Diversity Scores
O Rhode Island 2 O Rhode Island 2 O Rhode Island 2
3.00 Gender Diversity Gender Diverse Gender Diverse Gender Diverse Racial Diversity Racial Diversity Racial Diversity Racial Diversity
Impact Score (0-5)  Ownership (0- 3) Leadership (0-1) Workforce (0- 1) Impact Score (0-5)  Ownership (0- 3) Leadership (0- 1) Workforce (0- 1)
75th %ile, 2.58 75th %ile. 1.36
ile, 1.
° 1.40 1.40 e
2.50 ®
§ 1.20 1.20
o 2.00 "u? &
® S 1.00 e 1.00
o
S S 75th %ile, 0.83 @
2 & 2 080 [mmina]
£ 1.50 =, 0.80 Y 0.80 .
@ . =" =Y 65th %ile, 0.71
] 55th %ile, 1.25_] g Ed 75th %ile, 0.63
= g o
= 50th %ile, 1.70 === S 0.60 | 54th %ile, 0.54 I 2 0.60 ?
T 1.00 ' S 50 %ile 0,51 [ == 75th %ile, 0.43 % %
§ _g 50th %ile, 0.51 = , U .2 50th %ile, 0.4 75th %ile, 0.40
L 0.40 ) 50th %ile, 0.35 e 0.40 —— 75th %ile, 0.33
! S ! 75th %ile, 0.29 IE'%’ o 29 59th mle, 0.29
0.50 25th %ile, 0.66 251h %ile, @ 35 S [ ﬁ
’ . 49th %ile, 0.14 -
.2 4 %i 0.20 57th %ile, 0.14
0.20 77th %ile, 0.05 — 50th %ile, 0135 ® b =
5th %i 25th %ile, 026 25th %ile]0.17 oile, U120 @
0.00 Sth Kl 0'0|0——F01h %ile, 0. |4 0.00 ’ 5Dth %ile, 0.0 50th %”e 251h %l
0.00 : 25th 6,000 25th M, 0.00 : 25th M8, 000 25th % F '
Calculated average is the mean of all manager scores. No weighting of scores is used relative to allocation amount/ AUM in these statistics. . F
2. AssetManager LPI universe is defined as all manager LPI scores including Rhode Island’s manager LPI scores; percentile calculations for LPI universe include Rhode Island’s manager data for comparison purposes.
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LPI DATA ANALYSIS *
LPI PORTFOLIO RESULTS BY ASSET [:LASS1

The average LPI score of the 84 managers that responded with sufficient data is 1.25, ranking in the 55th percentile of managers in the LPI universe.

Overall Diversity Scores by Asset Class

LPI Overall Diversity Scores
Rhode Island 2
Hedge Fund(5)} Long-Only(10)? Private Equity(52)? Real Assets(17)3

3.50

300 75th %ile, 2.72
S
—
o 2.50 75th %ile, 2.38
~ 75th %ile, 2.16
L
S 75th %ile, 1.91
S ,
= 2.00
@
0
> o
§ 1.50 56th %ile, 1.29 | 63rd %ile, 1.38|
< S0t e 0.93 59th %ile, 1.12
?\s 1.00 e o o 50th %ile, 1.07 50th %ile, 1.04 ==
s 34th %ile, 0.68 o

®
0.50 . » »
25th %ile, 0.57 25th %ile, 0.64 25th %ile, 0.66 25th %ile, 0.66
0.00

1. Asset Class categories are organized according to the RoundTables asset class categories with the guidance of the State of Rhode Island.

2. (alculated average is the mean of all manager scores. No weighting of scores is used relative to allocation amount/ AUM in these statistics. j

3. Parenthetical figures denote number of Rhode Island’s managers in each Asset Class. Asset Class LPI universes include Rhode Island’s manager LPI scores; percentile calculations for LPI universe include Rhode Island’s manager data for comparison purposes. LF
Asset Classes may add to more than the total number of client managers due to multiple selection ability in Survey.
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DEI DATA AGGREGATION RESULTS '
GENDER & ETHNICITY REPRESENTATION

= The 84 managers that responded with sufficient data have a total workforce of 22,749

of overall GP equity is owned by Women of Leaders/ Mgrs. are Women (187 individuals) of the Total Staff are Women ( individuals)

Percentage Reported Equity Ownership by Gender Overall # Leaders by Gender 12000 Overall # Total Staff by Gender
100.00% 1000 ' 48.83%
80.00% 80.18% 9,000
750 '
60.00% 30.65%
0,
40.00% 70.18% 500 6,000 20.52%
20.00% )
1.83% — 7 18.21% 1.61% 0.01% 4,667
0.00% [ 8.74% | 250 3,000
Women Men Declined to Third 181 16 3
specify Party/External 0 0
Ownership Women Men Declined to specify Women Men Non-Binary  Declined to specify
Industry Median: 1.87% 73.52% 9.03% 15.58% 17.32% 64.58% 17.10% 32.18% 53.12% 0.21% 14.49%
of the Equity Ownership are People of Color of Leaders/ Mgrs. are People of Color( ' individuals) of Workforce are People of Color ( individuals)
Percentage Reported Equity Ownership by People of Color? Overall # Leaders of Color Overall # of People of Color in Total Staff
100.00% 1000 12,000
80.00% 43.02%
750 9,000
60.00% 56.94% 26,820 30.16%
.82%
40.00% 500 6,000
51.60% 9,787
20.00% 12.93% 25.35% '
: 19.25% :
0.00% ] - 250 17.71% 566 3,000 6,862
People of Color White/European  Declined to Third 176 252
specify Party/External 0 0
Ownership People of Color ~ White/European  Declined to specify People of Color ~ White/European  Declined to specify
Industry Median: 6.13% 61.56% 19.58% 12.73% 16.80% 67.41% 15.79% 25.58% 57.61% 16.81%
N
1. Represents the normalized, overall average % of equity across all polled organizations owned by Women. E
2. Represents the normalized, overall average % of equity across polled organizations owned by Diverse Ethnicities. 15 LENOX PARK SOLUTIONS
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PORTFOLIO SURVEY RESULTS OVERVIEW

YEAR-OVER-YEAR HIGHLIGHTS'

The General Treasury Investment Office of the State of Rhode Island completed its second Diversity, Equity, and Inclusion ('DEI') Survey powered by Lenox Park Solution’s
RoundTables platform in December of 2022. The portfolio improved across many crucial LPI metrics versus the first survey conducted in 2021. The following are highlights of

the comparative analysis conducted on 2022 vs. 2021 results.

Comparative Survey Results Highlights

v Higher portfolio ranking relative to RoundTables™: +6 percentile points, from the 49t %ile to the 55t %ile

= Survey response ratel?): Decreased from 90% to 85%; however, there was an increased number of managers invited to participate in the survey from 104 to 109

v LPI Score Data response rate®®: +13 percentage points, from 64% with an LPI Score to 77%

Portfolio LPI Score Percentile Ranking™
55t %ile
49t %ile
1.25
1.22
2021 2022

Survey Response Rate

0,
90% 85%
77%

64%

2021 2022

3)
m Survey Response Rate LPI Data Response Rate

140

120

100

80

60

109
104
93
94
67
2021 2022
e #f 0 Survey Participants e # of Survey Respondents

e # 0f Managers w/ LP1 scores

Survey Participation (Firms)

1. The State of Rhode Island Portfolio score is benchmarked against the RoundTables Universe.

2. Percentage of survey respondents out of the total number of managers asked to participate in the 2022 State of Rhode Island Survey.

3. Percentage of survey respondents that provided sufficient data to receive an LPI score out of the total number of asked to participate %r})the 2022 State of Rhode Island Survey.

15
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YEAR-OVER-YEAR HIGHLIGHTS'

PORTFOLIO LP1 SCORE IMPROVEMENT ATTRIBUTION ANALYSIS

;%‘325022 rlr:anager portfolllo sutr\{ey rcesu1t§bmf[fcpaced State of Rhode Island LPI Score Manager Composition Contribution
results across several metrics. Lontriputing 1.25
. 1.40 :
factors include: coans KT SRR 1I1IIIIIIIINI ] oo IARSEESSEES :
. . — 120 TTTTTTTTTTTTTTTT T STt T Thpo T TTTTUTTTETTTTTTTTTR 1
= 58 existing managers that repeated in 2022 S 009 : :
realized an avg. LPI score increase, from 1.26 to e 199 : :
1.37 S 080 | :
. 3 |
o 1
= 10 managers from 2021 were not present in the S 060 | ]
[ 1
2022 survey; these managers had an avg. LPI Score | & 040 : -
o 1 1
of 0.97 020 , :
1
= 26 new managers that Rhode Island added to their 0.00 T -
. . LPI Overall Score (2021) Existing Repeat Mgrs 2022 Scores Update New 2022 Mgrs Scores Exclusion of 2021-only Mgrs Scores erall Score
portfolio realized an avg. LPI score of 1.01
State of Rhode Island LPI Score Gender & Race Components Change
1.40 1.25
0.08 000 0 mmmmmem -
1.22 CTmTosmm-—--- otk STCIIIIITIIIIU o eeEM L I
| SRR OO IUUUN oo - 00 | |
R -0.05 : -
S 100 ' :
S | =
s 080 : :
L£ 1
S 060 i E
= ' '
& 040 i 1
I 1
0.20 : E
0.00 | :
. LPI Overall Score (2021) Gender Ownership Score Gender Leadership Score Gender Workforce Score Racial Ownership Score Racial Leadership Score Racial Workforce Score LPI Overall Score (2022)

1. Bar chart shows the State of Rhode Island’s LPI Portfolio Avg. score
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PEER BENCHMARKING ANALYSIS'

1,2
LENOX PARK CLIENT PORTFOLIOS BY OVERALL LPI SCORE

There are 11 U.S. State Pension funds, including ERSI, that are currently subscribed to the RoundTables platform.
= ERSI's average Portfolio LPI score of 1.25 (55! percentile vs. the Asset Management Universe), ranks sixth out of the eleven state pension fund portfolios

= ERSI's survey response rate of 85% is 12 percentage points higher than average response rate among peer state pension fund portfolios

= ERSI's survey LPI score response rate is 77% is 20 percentage points higher than the average LPI score response rate among peer state pension fund portfolios

State Pension Funds with AUM greater than $1Bn

AVG. PORTFOLIO SCORE (0-10)

State of Rhode Island

* Avg. State Pension Fund Clients Survey Response Rate: 73%
* Median State Pension Fund Clients Survey Response Rate: 68%
* Avg. State Pension Fund Clients Survey LPI Score Response Rate: 64%
* Median State Pension Fund Clients Survey LPI Score Response Rate: 57%

1. Avg. Response Rate: Average percentage of survey participants that provided a response to a DEI Survey.

2. Avg. LPI Score Response Rate: Average percentage of survey participants that provided sufficient LPI score data in their DEI survey submission.

3. Avg. LPI Portfolio Score Percentile Ranking: State of Rhode Island average LPI Portfolio score compared to the Asset Management universe on RoundTables™.

Strictly Private & Confidential
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KEY ROUNDTABLES PLATFORM STATISTICS

NOTABLE LPI SCORE RELATED METRICS

Enhanced DEI Disclosure

85.2%

68.6% Asset Managers responding to
requests for DEI data at the
highest levels ever on
RoundTables™

59.9%

2019 2020 2021 2022 2023

Enhanced LPI Score Data Disclosure
76.8%

The number of Asset Managers
responding to requests with
sufficient data to receive an LPI
Score continues to increase

51.3%
43.5%

2019 2020 2021 2022 2023

Diverse Ownership Critical

1.53x

Asset Managers with LPI Scores in the top quartile for DEl in Firm
Ownership have Firm Workforce DEI scores 53% higher than those
of remaining firms in RoundTables™

Diverse Leadership Critical

1.66X

Asset Managers with LPI Scores in the top quartile for DEl in Firm
Leadership have Firm Workforce DEI scores 66% higher than those
of remaining firms in RoundTables™

Normalizing DEI Transparency

448

0Of the 543 Asset Managers that previously refused to report their

DEI data, a commendable 448 (tens of trillions in AUM) chose to

disclose to their Clients for the first time through RoundTables™
between 2022 and 2023.

Strictly Private & Confidentia
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THANK You'
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PLEASE NOTE THAT WHILE THESE RESULTS REPRESENT RESPONSES GATHERED TO THE BEST OF OUR ABILITY. THE RESULTS ARE PROVIDED FOR INFORMATION
PURPOSES ONLY, AND LENOX PARK SOLUTIONS DOES NOT GUARANTEE EXTRAPOLATION OF SIMILAR RESULTS FOR LARGER DATA SETS.

T T

Lenox Park Solutions, Inc. | lenoxparkinc.com
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