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2005       2,450        3,249         5,699  
2006       3,034        4,159         7,193  
2007       4,216        5,814        10,030  
2008       5,388        7,938        13,326  
2009        6,475       9,754        16,229  

2010 (Nov.)        6,574       10,249       16,823  
 
Elliott employs 247 people worldwide, nearly half of whom are investment professionals, with the balance 
including highly experienced operational, finance, technology, systems, and compliance professionals. 
The firm has experienced limited turnover as a result of its conscious effort to create a supportive 
environment where employees can grow and develop.  In order to continue to strengthen the quality of 
employees and employee retention, the firm hired Terry Kassel who most recently had a twenty year 
career at Merrill Lynch as Head of Strategic Human Resources. Ms. Kassel is responsible for succession 
planning, management committee members’ development, design and implementation of an investment 
professional review process, and best practices for hiring and selection. Elliott views succession 
management as a process rather than an event and expects over time, as the team continues to develop 
individually and together, the firm’s leadership and the General Partner’s role will evolve. In late 2010, the 
firm announced that  principals,  will become equity 
partners of the firm. Additionally, Steve Kasoff who joined Elliott from Deutsche Bank in 2003 to build the 
firm’s structured products team, which has created substantial value for Elliott over the last several years 
and Ms. Kassel will join Elliott’s Management Committee. 
 
In the past three years, the firm has had only one key investment professional depart.  
a Portfolio Manager and member of the Management Committee retired at the end of  There are 
166 employees in the New York office (64 investment professionals), 44 in the London office (29 
investment professionals), 26 in the Hong Kong office (14 investment professionals), and 10 in the Tokyo 
office (5 investment professionals). With the exception of commodities and structured products, the 
investment analysts are generalists and are able to invest across the capital structure and various types 
of industries.  All of the investment and operational staff members are focused on the main fund with a 
breakout by functional area depicted in Exhibit 2 below. 

 
Exhibit 2 

Elliott Management Corporation 
Personnel Count  

 
  Involved  

with Fund 
Strategy 

 
 

Firm-Wide 

Departures 
Within Last 

Three Years 
Investment Professionals:    
 Chief Investment Officer  2 2 - 
 Portfolio Managers * 32 32 3 
 Research Analysts 49 49 11 
 Traders/Trade Assistants 30 30 7 
 Risk Management * - - - 
Operations/Back Office:    
 Operations  39 39 9 
 Accounting / Administration 48 48 10 
 Information Technology 39 39 9 
 Legal/Compliance 4 4 - 
 Investor Relations 4 4 - 

 
 
* The Portfolio Managers include six of the eight members of the Management Committee. Four members of 
the Management Committee also constitute the Risk Management Committee.  
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Exhibit 3 
Elliott Management Corporation 

Key Investment and Operational Professionals 
 

 
Name 

 
Title 

Years  
at Firm 

Years 
Exp. 

Prior Experience/ 
Education 

Paul Singer Founder, Co-Chief 
Investment Officer, 

Incep. 33 Kaye Scholer, Fried Frank 
University of Rochester, Harvard 
JD 

Jonathan Pollock Co-Chief Investment 
Officer, Sr. PM, Risk 
Manager 

21 24 Greenleaf Partners, E.F. Hutton 
Curry College BS 

Brian Miller Chief Trading Officer  19 23 Yamaichi Intl, GAT Corp  
SUNY Albany BS, CFA 

Jay Newman Member of Mgmt. 
Committee, Sr. PM 

16 27 LeaseHolding BV, Morgan Stanley, 
Dillon Read, Lehman Brothers, 
Corporate Attorney  
NYU LLM (tax); Columbia JD 

Gordon Singer* Member of Mgmt. 
Committee, Head of 
London Office, Sr. PM 

12 14 Lehman Brothers  
Williams College BA 

Keith Horn Member of Mgmt. 
Committee, COO 

7 20 Merrill Lynch, Corporate & 
Securities Attorney 
SUNY Binghamton BA, 
Georgetown JD 

Josh Nadell Chief Financial Officer  16 22 J. Aron Division of Goldman Sachs, 
Grant Thornton  
Wharton BS 

Ed Joel Chief Compliance 
Officer 

5 25 Goldman, Sachs , L.F. Rothschild, 
J.P Morgan  
Villanova University BA, Seton Hall 
University School of Law JD 

Elliott Greenberg Director of Operations 27 30 Laventhol & Horwath 
Bentley College BA 

Terry Kassel Member of Mgmt. 
Committee, Head of 
Strategic Human 
Resources 

1 36 Merrill Lynch 
NYU BS, Seton Hall JD 

Steve Kasoff Member of Mgmt. 
Committee,  

8 14 Deutsche Bank, Merrill Lynch 
Yale BA; Wharton MBA 

Jamie Hobbeheydar Chief Marketing and 
Investor Relations 
Officer 

1 16 Bridgewater Associates, Thales 
Fund Management, The Boston 
Consulting Group, Chatham 
Partners  
Duke University BA, Harvard 
Business School MBA  

* Gordon Singer is Paul Singer’s son.  
 
All employees of Elliott receive a base salary and the possibility of an annual discretionary incentive 
award. Many investment and administrative professionals also earn fixed (asset based) and floating 
(performance based) bonuses. Certain senior investment and administrative professionals in the United 
States are members of Elliott Special GP, LLC (“SGP”), one of the general partners of EALP, which 
entitles them to an annual allocation of EALP’s net income in years that the Fund is profitable. Top 
employees generally receive 50% of their annual incentive award in the form of an investment in the 
Fund. These investments are subject to a two year vesting schedule and five year lock-up.  Unvested 
payments are usually subject to forfeiture if the person is no longer employed by Elliott and/or certain 
ongoing covenants are not met. 
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Investment Terms 
 
Summary Comments 
Elliott most recently capital through a two-year commitment format subsequent to which an 
investor will hold Class B common shares.  Elliott can call capital during the two-year commitment 
period, after which investors will be released from making further capital contributions. Elliott’s 
1.5% management fee and 20% performance fee are standard. However, the fund has a modified 
high water mark and a capital surcharge of 1.75% on contributions and withdrawals that is 
payable to the Fund.  Elliott’s liquidity is limited as the Class B Shares have a two-year lock-up 
after which an investor can redeem up to 25% on a semi-annual basis. In addition, the terms of 
the commitment prohibit an investor from redeeming any capital prior to January 1, 2013, but 
investors will be released from this additional lock-up in the event a key-man provision on Paul 
Singer is triggered. 
 
Term 
Fees and expenses 
 Management fee 1.5%
 Performance fee 20%, subject to reduced performance fee of 10% during 

periods when recouping 150% of prior losses 
 High water mark Yes, modified
 Hurdle rate No
 Fee payment frequency Quarterly management fees, annual performance fees 
 Fund expenses 18 bps 
 Typical fund expenses Trade-related expenses (interest expense, brokerage 

commissions, custodial fees, research-related expenses), 
and general expenses (insurance premiums, and legal, 
accounting, consulting and other professional fees) 

 Offsets to expenses None
Subscriptions 
 Minimum initial investment $5 million
 Minimum subsequent investments None
 Frequency Investors subscribe to the fund by making a capital 

commitment pursuant to the Third Commitment 
 Timing Initial closing expected to occur no earlier than April 1, 

2010 and no later than July 1, 2010 
 Notification period Subscription documents should be submitted by May 25, 

2010, unless waived by Elliott 
 Other subscription provisions Elliott can call capital during a two-year commitment 

period, which will begin no earlier than April 1, 2010 and 
no later than July 1, 2010.  Elliott must provide at least 35 
days' notice to call capital.  Elliott expects to call at least 
10% of each investor's capital commitment on the initial 
closing date.  
Investors will be required to pay a capital surcharge of 
1.75% on all contributions.  The surcharge will be paid to 
the Fund 

Redemptions 
 Frequency Semi-annual (onshore) or quarterly (offshore), following 

the lock-up 
 Timing Onshore:  January 1 and July 1

Offshore: First day of each quarter, although redemptions 
will not be permitted on consecutive quarterly redemption 
dates 

 Notification period 60 days
 Gate Fund level:  20% (onshore) or 10% (offshore)  
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